SPECIAL BOARD OF DIRECTORS
MEETING AGENDA
Via Webinar / Teleconference
Webex / (844) 368-3855

Tuesday, February 19, 2019
1:00 PM

CALL TO ORDER
ESTABLISHMENT OF QUORUM/INTRODUCTIONS
PUBLIC COMMENTS
This time is reserved for members of the public to address the Board relative to matters of ICRMA
that are not on the agenda. Persons wishing to address items on the agenda will be permitted to do
so during the discussion of the item. No action may be taken on non-agenda items unless authorized
by law. Comments will be limited to five minutes per person, twenty minutes in total.
APPROVAL OF AGENDA AS POSTED OR AMENDED
As a matter of procedure, the Board should approve the agenda.
OPEN SESSION
As to each agenda item, the Board may take action and/or receive informational reports as
appropriate.
A. Member Request to Add Maribel Medina, William Trejo, Michael Wolfsohn, and Arturo
Fierro, of Leal Trejo, APC, to the Liability Defense Panel (Beth) ............................................3
Action: Consider the addition of Maribel Medina, William Trejo, Michael Wolfsohn, and
Arturo Fierro, of Leal Trejo, APC, to the Liability Defense Panel.
CLOSING COMMENTS
This time is reserved to identify matters for future Board business
ADJOURNMENT

Board of Directors
Special Meeting
February 19, 2019

Notice of teleconference meeting pursuant to Government Code Section 54953 (b)
teleconferencing facilities will be available in the office of the risk manager at the
following locations:
City of Baldwin Park
14403 E. Pacific Ave.
Baldwin Park, CA 91706

City of Hawthorne
4455 West 126th Street
Hawthorne, CA 90250

City of Bell
6330 Pine Ave
Bell, CA 90201

City of Hermosa Beach
1315 Valley Dr.
Hermosa Beach, CA 90254

City of Downey
11111 Brookshire Ave.
Downey, CA 90241

City of Huntington Park
6550 Miles Ave.
Huntington Park, CA 90255

City of El Monte
11333 Valley Blvd.
El Monte, CA 91731

City of Inglewood
One Manchester Blvd.
Inglewood, CA 90301

City of El Segundo
350 Main St.
El Segundo, CA 90245

City of Lynwood
11330 Bullis Road
Lynwood, CA 90262

City of Fullerton
303 W. Commonwealth Ave.
Fullerton, CA 92832

City of Monterey Park
320 W. Newmark Ave.
Monterey Park, CA 91754

City of Glendora
116 E. Foothill Blvd.
Glendora, CA 91741

City of San Fernando
117 Macneil St.
San Fernando, CA 91340
City of South Gate
8650 California Ave.
South Gate, CA 90280

In compliance with the Americans with Disabilities Act, if you need special assistance to participate
in this meeting, please contact ICRMA at (949) 349-9882. Notification 48 hours before the meeting
will enable ICRMA to make reasonable arrangements to ensure accessibility (28 CFR 35.102.35.104
ADA Title II).
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Board of Directors
Subject:
Action for
consideration:

February 19, 2019

Member Request to Add Maribel Medina, William Trejo, Michael Wolfsohn,
and Arturo Fierro, of Leal Trejo, APC, to the Liability Defense Panel
Consider the addition of Maribel Medina, William Trejo, Michael Wolfsohn,
and Arturo Fierro, of Leal Trejo, APC, to the Liability Defense Panel.

Background:
In July 2018 the City of Lynwood (City) began contracting with Leal Trejo for city attorney
services. Six months later (January 2019) the City terminated the contract with Leal Trejo and began
contracting with Alvarez-Glasman & Colvin for city attorney services.
While the city terminated its relationship with Leal Trejo to provide city attorney services, the city
has requested the Board approve the addition of multiple attorneys from the firm to the liability
defense panel.
According to ICRMA’s Litigation Management Policies and Procedures, Approved Panel Counsel,
Section 1.A., attorney firms requesting to be added to the panel of approved defense counsel must
meet and/or agree to the following provisions before the Board will consider their inclusion on the
panel:
1. Nomination. The attorney must be nominated, in writing, by one of the current
ICRMA Members, Third Party Administrator (TPA) or by ICRMA. The Governing
Board shall have the responsibility of approving the panel of defense attorneys and
the authority to add or delete individual counsel from time to time pursuant to
recommendations from the Member or Executive Director.
2. Application. Upon application to ICRMA, the attorney shall provide a resume setting
forth his/her experience as applicable to the handling of ICRMA claims and his/her
areas of expertise. As part of the process, the attorney shall affirmatively agree to all
previsions of this Litigation Management Policies & Procedures in order for his/her
application to be considered by the ICRMA Board of Directors.
3. Experience. The attorney on an ICRMA claim must have at least five years of civil
litigation practice, which includes substantial and significant defense experience in
the area of public sector litigation in California, unless otherwise approved by
ICRMA.
4. Insurance. The attorney must carry liability insurance appropriate to the legal
profession, and in an amount not less than $2,000,000 per claim.
The application package, which includes the nomination letter, attorney resumes, signed agreements
to comply with ICRMA’s Litigation Management Policies and Procedures, and insurance
information form, is attached.
During the past several years, the ICRMA Board has been reviewing alternatives designed to reduce
costs in the liability program. Decreasing defense expenditures is one way to reduce overall liability
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expenses for the members. With this in mind, the Board requested that cost-effective attorneys with
proven track records be considered for the defense panel. Additionally, the ICRMA Board has been
reviewing the attorney panel with the intent of decreasing the panel size. Thus the Board has
expressed a desire to only add attorneys that offer members in-depth, specific knowledge and skill
sets. To assist the Board in assessing qualifications and performing due diligence, additional material
is collected to ensure sufficient information when adding attorneys to the panel.
Question: Provide the number and types (e.g., dangerous condition, employment, police, etc.) of
public entity claims handled.
Response: The attorneys at Leal & Trejo have represented public entities throughout California for
over 30 years. In those 30 years representing public entities, we have handled and continue to
handle, hundreds of claims against public entities, ranging from civil rights, discrimination,
harassment, wrongful termination, executive contract disputes; Torts of every kind, including but not
limited to premise liability, personal injury, defamation, etc.; Common law torts. In labor and
employment we handle charges and petitions before the EEOC, DFEH, and PERB. In the
construction setting we have handled litigation related to construction, construction management,
and numerous bid protest of multi-million dollar construction programs.
Question: Provide the total number of civil litigation matters tried to a jury verdict and the results
of those trials (e.g., how many defense verdicts; how many verdicts under the last offer, etc.).
Response: Our lawyers have handled hundreds of litigation matters. As way of example, Arturo
Fierro has handled approximately 80 dangerous conditions cases. He obtained summary judgment
verdicts in approximately 10 of those cases. William Trejo has handled hundreds of litigation
matters involving labor and employment and special education issues. Maribel Medina has handled
dozens writ motions and represented public entities in statewide litigation matters.Arturo Fierro has
handled approximately 15 police liability cases involving excessive force and false arrest claims.
Maribel Medina and Michael Wolfsohn have handled dozens of pitches motions. In the land use
context, Mr. Fierro and Ms. Medina have handled approximately 20 cases under the California
Environmental Quality Act, challenges to general plan amendments and development impact fees.
We are proud to say we prevail in the majority of our matters, although some verdicts have been in
favor of the plaintiffs.
Question: Any record of state bar discipline?
Response: The attorneys of Leal & Trejo do not have any record of state bar discipline.
Question: Have any attorneys (or the firm) been terminated for cause by any public entity, and if
so describe the circumstances involved.
Response: We do not have any attorneys that have been terminated for cause from any public entity.
Question: Provide any other information the attorneys wish to bring to the attention of the Board.
Response: With the exception of very few litigation matters, 99.9% of our work is defense work for
public entities.
Attachments:

Application Package

Prepared by:

Beth Lyons, Executive Director
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DATE (MM/DD/YYYY)

CERTIFICATE OF LIABILITY INSURANCE

10/03/2018

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).
CONTACT DAVID M. FORD
PRODUCER
NAME:
FAX
PHONE
DAVID M. FORD
3109954360
(A/C, No): 0
(A/C, No, Ext):
E-MAIL
PO BOX 11113
ADDRESS:
INSURER(S) AFFORDING COVERAGE

NEWPORT BEACH

CA 92658

INSURED

INSURER A :
INSURER B :

LEAL & TREJO, A PROFESSIONAL CORPORATION
3767 WORSHAM AVE

NAIC #

TRAVELERS CASUALTY INS CO OF AMERICA
ASPEN AMERICAN INS CO

INSURER C :
INSURER D :
INSURER E :

LONG BEACH

CA 90808-1774

COVERAGES

INSURER F :

CERTIFICATE NUMBER:

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
INSR
LTR

ADDL SUBR
INSD WVD

TYPE OF INSURANCE

POLICY NUMBER

POLICY EFF
POLICY EXP
(MM/DD/YYYY) (MM/DD/YYYY)

COMMERCIAL GENERAL LIABILITY
CLAIMS-MADE

✖

OCCUR

A

Y

680-004J011087

07/01/2018

07/01/2019

GEN'L AGGREGATE LIMIT APPLIES PER:
PROPOLICY
LOC
JECT

LIMITS

EACH OCCURRENCE
DAMAGE TO RENTED
PREMISES (Ea occurrence)

$

MED EXP (Any one person)

$

PERSONAL & ADV INJURY

$

GENERAL AGGREGATE

$

PRODUCTS - COMP/OP AGG

$

COMBINED SINGLE LIMIT
(Ea accident)
BODILY INJURY (Per person)

AUTOMOBILE LIABILITY

ANY AUTO

✖

OWNED
AUTOS ONLY
HIRED
AUTOS ONLY

2,000,000
300,000
5,000
2,000,000
4,000,000
4,000,000

$

OTHER:

A

$

✖

680-004J011087

SCHEDULED
AUTOS
NON-OWNED
AUTOS ONLY

07/01/2018

07/01/2019

$

2,000,000

$

BODILY INJURY (Per accident) $
PROPERTY DAMAGE
(Per accident)

$
$

UMBRELLA LIAB

A

✖

✖

EXCESS LIAB

OCCUR

DED
RETENTION $
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY
ANYPROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)
If yes, describe under
DESCRIPTION OF OPERATIONS below

B

PROFESSIONAL LIABILITY

CUP-007J436102

CLAIMS-MADE

07/01/2018

07/01/2019

EACH OCCURRENCE

$

AGGREGATE

$

1,000,000
1,000,000

$
PER
STATUTE

Y/N

OTHER

E.L. EACH ACCIDENT

N/A

$

E.L. DISEASE - EA EMPLOYEE $
E.L. DISEASE - POLICY LIMIT

LPP001109-05

09/29/2018

09/29/2019

PER CLAIM
AGGREGATE

$

$1,000,000
$3,000,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

CERIFICATE HOLDER IS LISTED AS ADDITIONAL INSURED WITH RESPECT TO THE GENERAL LIABILITY.

CERTIFICATE HOLDER

CITY OF LYNWOOD
11330 BULLIS ROAD
LYNWOOD

CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

CA 90262

AUTHORIZED REPRESENTATIVE

DAVID M. FORD

ACORD 25 (2016/03)

© 1988-2015 ACORD CORPORATION. All rights reserved.
The ACORD name and logo
registered marks of ACORD
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Maribel S. Medina
Partner

EDUCATION:
• J.D., Berkeley Law (1995)
• M.P.A., Harvard University (1994)
• B.A., University of California at Berkley (1991)
PROFESSIONAL EXPERIENCE:
Maribel S. Medina has over 20 years of extensive experience representing large complex
public entities in a variety of settings. She is an experienced civil litigator with expertise in
labor and employment matters, from pre-litigation investigations and settlement
negotiations through trial.
Ms. Medina provides full range of legal services to public agencies, including employment
practices such as hiring and evaluation issues, coordination of leaves; advice and
representations in connection with the application of federal, state and local employment
laws, including but not limited to Fair Labor Standards Act, the Equal Employment
Opportunity Act, the American with Disability act and the California Fair Employment and
Housing Act. Ms. Medina also advises public entities on employee discipline, investigations
of misconduct, and wrongful termination actions. Ms. Medina has personally handled
numerous high-profile investigations involving public officials, state and federal oversight
agencies including the Securities and Exchange Commission, and county district attorneys.
Having served as a city attorney and general counsel for public agencies across the state, Ms.
Medina is well versed on the Brown Act, Public Records Act and conflicts of interest.
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William J. Trejo
Partner

EDUCATION:
• J.D., Loyola Marymount University School of Law (1997)
• B.A., University of California, San Diego (1987)
PROFESSIONAL EXPERIENCE:
William Trejo is a highly skilled labor and employment attorney. He is an experienced
litigator and labor negotiator.

Prior to becoming an attorney Mr. Trejo served as a special education teacher. Mr. Trejo has
a developed expertise in representing public agencies at employee appeals actions, and
administrative hearings, and responding to administrative complaints filed through both the
Department of Fair Employment and Housing (DFEH) and the Equal Opportunity
Commission (EOC). In the area of workers’ compensation, Mr. Trejo has taken the lead in
restructuring school districts’ workers’ compensation programs and, in certain districts,
implemented a worker return-to-work program. Other areas of practice include rendering
legal opinions to school districts on, employee rights, Brown Act issues, and negotiations.
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Michael E. Wolfsohn
Associate

EDUCATION:
• J.D., Santa Clara University School of Law (2004)
• B.A., University of California, Los Angeles, Cum Laude (2000)
PROFESSIONAL EXPERIENCE:
Michael Wolfsohn is a Senior Associate Attorney specializing in the areas of labor and
employment and public agency law. Prior to joining Leal ▪ Trejo, APC, Mr. Wolfsohn was a
Public Defender in San Diego County. Mr. Wolfsohn has represented his clients at trials and
hearings (criminal, civil and administrative) and argued a variety of motions such as Pitchess
motions, motions to compel discovery, motions to exclude evidence, and speedy trial
motions before the court. Mr. Wolfsohn’s trial experience includes domestic violence cases,
vandalism, grand theft, narcotics possession and resisting arrest cases. Mr. Wolfsohn has
also conducted administrative hearings before OAH and PERB regarding labor and
employment disputes.
Mr. Wolfsohn often works closely with an agency’s Human Resources manager to assist the
client with navigating through the complex procedural (legal and administrative) due
process requirements public agency employers frequently encounter when investigating
employee misconduct. This includes providing guidance and support to agency staff, from
how to respond to an employee complaint, to how to conduct an internal investigation and
ensure the rights of the accused are preserved, to how to draft a report of findings and
prepare employees to testify at a hearing.
Mr. Wolfsohn’s work also includes assisting the firm’s public agency clients with labor
negotiations with collective bargaining units, beginning with developing bargaining
positions and ensuring procedural compliance, and, if necessary, through the impasse
process. In addition to collective bargaining agreements, Mr. Wolfsohn also frequently
assists clients to negotiate and draft management and consultant employment agreements.

That experience, and the eleven years of experience gained as legal counsel to numerous
public agencies, enables him to be knowledgeable and comfortable in his capacity as Counsel
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to the Governing Bodies of the firm’s public agency clients, which includes School Districts,
Water Districts, and Municipalities. Mr. Wolfsohn assists and advises those Governing
Bodies on a variety of general matters, including litigation, Brown Act compliance, special
education, personnel administration and employee discipline, employment contracts for
management employees and bargaining unit employees, conflict of interest as well as
general labor and employment law issues.
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Arturo N. Fierro
Of Counsel

EDUCATION:
• J.D., Harvard Law School (1985)
• B.A., University of the Pacific, Summa Cum Laude (1981)
PROFESSIONAL EXPERIENCE:
Arturo Fierro has been practicing law for more than 29 years and he has spent the majority
of that time working with public agencies. He has served as City Attorney for the City of
Coachella and as Interim City Attorney for the City of Anaheim, as well as Assistant City
Attorney for the cities of Chino and Rialto. In those roles, Mr. Fierro has advised city councils
on all aspects of municipal government, including but not limited to conflict of interests, the
Brown Act, the Public Records Act, and the Political Reform Act. He also advised the planning
commissions for the cities of Chino and Coachella on all aspects of land use and development.

Mr. Fierro has extensive knowledge of governmental law, including ballot measures; the
Brown Act; business licensing & regulation; the California Environmental Quality Act; code
enforcement; contract negotiations and preparation; development agreements; finance and
fees; governmental liability; land use & zoning; mobile home rent control; municipal liability
defense; ordinance and resolution preparation; personnel and employment; public bidding
& contracting: real property acquisition and disposition; the Subdivision Map Act; and the
Mitigation Fee Act.
Mr. Fierro has experience representing public agencies in many types of administrative
hearings. He also had conducted personnel investigations on behalf of public agencies.

Mr. Fierro has advised municipal police departments on issues ranging from personnel to
the Public Records Act, and from acquisition of technology to discipline issues. In addition,
he has written significant ordinances on adult businesses, mobile home parks, synthetic
drugs, and juvenile offenders.
Mr. Fierro has extensive litigation experience. Mr. Fierro served as editor of Chapter 9
(“Regulating Businesses and Personal Conduct”) for the 2015 and 2016 editions of the
Municipal Law Handbook.
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